Table 2 - OMFS Programmes
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\raining rotation and group of trainers for phase management training.
9 Access to research including higher
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Formal induction into all aspects of | All trainees and trainers are senta | Full breadth and depth of syllabus Training rotates through . curriculum, trainees empowered to N " .
P . N ) . A N . " . N Programme includes formal . . - . measurement and service Formal element of programme | All trainers have formal training and
Green training including being given a copy|  copy of the curriculum and an delivered in formal education geographically compact multiple Al training appropriate for phase n mn o develop simulation training skills and| . n n PPN
y . P e - N experience in private practice . . e improvement). Aaccess to formal focussed on this domain maintain training CPD
of the full curriculum outline of their training programme units/trainers with a single employer medical education training as L SR
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Red No induction © culr ricu umlprowded anl .no No formal teaching programme Singe unit and few trainers Some training appropriate for phase No access to private practice No access to simulation No access None No trainers have training Percentage
formal information about training.
Austria 2 2 2 2 2 2 2 2 2 70%
Belgium 2 2 80%
Croatia 2 2 2 2 70%
Estonia 2 2 %
France 2 90%
Latvia 90%
Netherlands 90%
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